DIANA ROGERS JAEGER
SPEAKER, CONSULTANT & CERTIFIED TRAINER

Diana Rogers Jaeger, APR, M.Ed., helps organizations transform their organizational culture into a
competitive advantage while increasing employee engagement. As a results-driven consultant and
trainer, she develops workplace cultures that lead to improved employee morale, productivity and
retention. She is a certified facilitator of the 5 Languages of Appreciation in the Workplace and
motivates audiences to show appreciation in ways that are both meaningful and effective.
As founder of Love To Appreciate Consulting, Diana is the go-to speaker on the topics of employee
engagement, organizational culture, and the 5 Languages of Appreciation for conferences,
luncheons, company meetings and retreats.
Diana is passionate about the outdoors and helping girls build courage, confidence and character. She
has served on the Girl Scouts Western Oklahoma Board of Directors for more than 10 years. She is a
graduate of Leadership Oklahoma City's Signature Class 35 and LOYAL Class I and a recipient of the
OKC Biz Forty Under 40 Award and the Journal Record Achievers Under 40 Award.

To feel appreciated is a human being’s second greatest need.
— Diana Rogers Jaeger
WHAT PEOPLE ARE SAYING
“Diana’s session on the 5 Languages of Appreciation was INCREDIBLE! It was my favorite at
our entire conference—applicable to every person in the room. I left inspired to create a better
plan to increase morale at our company and can’t wait to implement our changes.”
— Kellie Collins, PRA

“I've known Diana for a few years now, and have always admired what she did. Recently I was
lucky enough to hear her speak on The Business Impact of Appreciation. Wow! Not only is she a
great speaker, but the topic and information imparted was extremely valuable. She had great
insight on how to show appreciation in ways that matter to my team, which are not necessarily
the same ways I like to be shown appreciation. If you're looking for a speaker or want to hire
someone to help your organization with a culture of appreciation, you should definitely talk
with Diana!” — Tim Priebe, T&S Marketing

POPULAR SPEAKING TOPICS
The 5 Languages of Appreciation: The Secret to Employee Engagement
79% of employees who quit their jobs cite lack of appreciation as a key reason for leaving. On the flip
side… 81% of employees say they’re motivated to work harder when their boss shows appreciation for
their work. Find out how to prevent disgruntled employees and how to show your staff and co-workers
appreciation in the language they want and deserve using the 5 Languages of Appreciation in the
Workplace.
The Business Impact of Appreciation
People want to know that who they are and what they do matter, but many employees are starved for
appreciation. What’s their response? They give minimal effort or they quit. Learn how businesses can
build a culture of appreciation that leads to a more positive work environment, stronger performance,
and the long-term retention of talented employees.
We Want BAM!
Money is not enough. As human beings, we all have a need to feel Belonging, Appreciation and
Meaning. Millennials demand it in the workplace or they will walk right out the door. Learn important
leadership lessons on how giving BAM in the workplace drives business outcomes and cultivates
happy, productive and loyal employees—millennials included.
Diana can also customize a presentation to suit the needs of your audience.
PARTIAL CLIENT LIST
ADMEI (Association of Destination Management Executives International) Annual Conference
CCOSA (Cooperative Council for Oklahoma School Administration) Leadership Conference
Women in Business | Bartlesville Chamber of Commerce
OKPCA (Oklahoma Primary Care Association) Annual Conference
IABC OKC (International Association of Business Communicators of Oklahoma City)
BOMA OKC (Oklahoma City Association of Building Owners & Managers)
Junior League of Oklahoma City
BOOK DIANA FOR YOUR NEXT EVENT!

405.830.5669
Diana@LoveToAppreciate.com
www.LoveToAppreciate.com

